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Employee Campus Climate Results

Overall, NOCE employees had

positive feedback
about the existing climate at NOCE!

Campus and Supervisor Relationships
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professional development their supervisor
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NOCE encourages employees iIndicated they are not instructors..."
to share their ideas openly satisfied with prospects of
career advancement.
NOCE Priorities
Top 3 rated by staff Physical Environment (iommunlcatlons
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Decision Making/Governance Campus Safety

NOCE does a good job at informing
employees about safety issues
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are satisfied with the amount B Asree [ Neutral Disagree
of employee feedback used for
NOCE decision making.




